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RECEIVED

{

EVILAGE OF Hegmsoy HOT S
August 25, 2014

Village of Harrison Hot Springs
P. 0. Box 160 :
Harrison Hot Springs, BC VOM 1KO

Re: 10™ Annual Harrison Dragon Boat Regatta
Fraser Valley Dragon Boat Club

On behalf of the Fraser Valley Dragon Boat Club and G2G Race Management Inc., the Regatta Committee
would like to thank you and your company for your generous contribution to the 10" Annual Harrison Dragon
Boat Regatta held on July 26, 2014 in Harrison Hot Springs, BC.

With 73 teams participating (including over 2,000 paddlers and 6,000 spectators), this year was by far our
largest and most successful event to date. Ali teams were treated to 4 races with the top 3 teams in each
division awarded medals for their hard work and determination.

An event like this would not be possible without the generous support and commitment of companies such as
yours. Your permission to host our event was greatly appreciated.

As our regatta continues to grow, please know that partnerships with our sponsors are vital to this success.
You are truly appreciated. Thank you again. :
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Fraser Valley Dragon Boat Regatta Committee
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RECEIVED

BriTisH COLUMBIA

BY VLLAGE OF HARRISON

Board of Directors

Keith Mitchell, QC
Chair

Hon. Christy Clark
Kathleen Bartels
Kevin Bent

Michael Bernier, MLA
Christopher Gaze, OBC
Carol Henriquez, CM
Marvin Hunt, MLA
Olga llich

Wendy John, OBC

C.T. (Manny} Jules,
OBC

Ron Lou-Pay, QC
Scott Mcintyre, CM
Hon. Coralee Oakes

Michael Stevenson

Max Wyman, OC

September 2, 2014

WS ACHIEVEMENT FOUNDATION

I am pleased to announce the 2015 British Columbia Community

Achievement Awards. The awards celebrate the spiri

t, imagination and

dedication of British Columbians who make a significant difference in

their communities.

We all know people who work tirelessly for the betterment of others
either as committed volunteers or in the course of their work. These
individuals bring strength to their communities and enrich our great

province.

I invite you to reflect on those British Columbians who inspire us by their
example, and to nominate them for an award this year.

Thank you for supporting the British Columbia Community

Achievement Awards.

Sincerely,
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Christy Clark

Premier, Province of British Columbia
Board Member, British Columbia Achievement Foun|
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CANADA POSTES >
POST CANADA
CANADA POST POSTES CANADA

20800 Lougheed Hwy BC, V2X 4R0 20800 Lougheed Hwy BC, V2X 4

RECEIVED
September 4, 2014

Leo Facio

495 Hot Springs Road b LA GF HARRISCN 0T SrRsey
P.O Box 160

Harrison Hot Springs

VOM.1KO

Re: Potential closure on Saturdays only at the Harrison Hot Springs Post Office
Dear Mayor Facio,

Having the country’s largest retail network is not only important to the communities we serve, but also to
Canada Post. It's a competitive advantage that will help us to compete in growing markets such as parcel
delivery, fuelled by online shopping.

However, with Lettermail volumes declining, we need to make smart choices to maintain local service
without becoming a burden on Canadian taxpayers because Canada Post has a mandate to remain
financially seif-sufficient.

Our goal is to serve the people in your community when they use the post office most. A careful review
has determined that we have a very small number of local customers on Saturdays. Canada Post is
therefore considering closing your post office on Saturdays only.

We will be holding discussions with the local representative of our employees’ association, the Canadian
Postmasters and Assistants Association (CPAA), and will communicate with you once these discussions
have occurred.

Rest assured that this potential change will take our customers’ and your constituents’ postal needs into
consideration. We remain committed to providing postal services in urban and rural communities across
the country.

Please do not hesitate to contact me at 20800 Lougheed Hwy BC, V2X 4R0, or at (604-467-3110 ext
2006), if you require further information or assistance.
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Canadian Postmasters
and
Assistants Association

ik ;Y' Ly

British Columbia and Yukon Branch - Scction de la Colombig-Britannic

September 25, 2014

Mayor Leo Facio

Village of Harrison Hot Springs
PO Box 160

Harrison Hot Springs BC VOM 1KO

Subject: Canada Post’s Five Point Plan and Reduction of Service to your Citizens and
Canada Post Hour Reductions for Harrison Hot Springs Post Office

The Canadian Postmasters and Assistants Association {CPAA), is the bargaining agent that represents
over 7800 employees of Canada Post Corporation, consisting of 95% women who work in Rural Post
Offices. Since 1902, CPAA has fought for the rights of rural post office employees as weli as full access to
postal service for rural Canadians. Our challenges have focused on employment equity, pay equity,
various benefits and the fight against rural post office closures.

CPAA believes that maintaining universal postal service across Canada is essential to the survival of
rural communities and that Canada Post Corporation has a public policy obllgatlon to serve every
Canadian address; including those in rural areas.

On December 11, Canada Post released its Five Point Action Plan. This release is based on information
from the study done by the Conference Board of Canada, of which, Deepak Chopra, the President and
CEO of Canada Post, sits as a Director. In this release we are told “This plan reflects what we heard
from Canadians during five months of consultations in 46 communities across Canada.” These
audiences were chosen by Canada Post, by invitation only. From a rural standpoint, | must note that
only two consultations took place in communities with CPAA (rural) Post Offices. | believe it's fair to say
if the correct audience is chosen, one can easily achieve the results they desire.

Another of the five main initiatives speaks of convenience to customers by adding more franchise postal
outlets to offer greater convenience providing evening and weekend hours. Why then is Canada Post
destroying their current infrastructure by taking every opportunity to close federally operated rural Post
Offic on  wurday,.as well as reducing tI weekly hours of service currently offered in naller
locations? '

In-1994, protest resulted in the Liberal Government of Canada imposing an indefinite moratorium on
rural post office closures. The importance of keeping rural post offices opén was further reinforced in
the 1996 Mandate Review of the Canada Post Corporation. That review made many recommendations
on the future of Canadian Postal Service, including, “That the Government direct Canada Post to
improve, rather than reduce, the quality of service in rural areas.”
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The Five Point Action Plan also states “All changes will honour the Canadian Postal Service Charter and
the Moratorium on closing rural post offices.” This statement is ambiguous as some positions are being
reduced to the point of unattractiveness in that they can’t be staffed, ultimately resulting in closure of
the office. We are convinced this is the direction Canada Post desires and leads us to believe they are
on the road to privatization, taking every opportunity to circumvent the Canadian Postal Service Charter
and the Moratorium.

Under the Mulroney government, Canada Post had a mandate to close, privatize or amalgamate ali 5221
rural post offices in Canada, being successful with 1496 closures between 1986 and 1994. With the
creative ways Canada Post is using to make their offices unattractive, one has to ask if we are seeing the
same mandate with a superficial respect to the Charter and Moratorium.

The Anderson Consulting Firm in Ottawa has recently completed an investigation into what happens to a
rural community when the post office closes. They sought to reach some 1700 communities who lost
their post offices from the mid -1980s on. They managed to contact community leaders, mayors,
councilors, and band leaders of 1635 of those offices and 23% of those filled out and returned the
surveys they were sent. To no one’s surprise they found that the post office closure led to a ripple
effect; when the population had to travel out of town to do their postal business, they tended to then
do most of their other business outside their commumty as well. Local businesses suffered and many
relocated, further isolating the community.

Our immediate concern is proposed reductions in service at the Harrison Hot Springs Post Office.
Canada Post is proposing to reduce the hours of service to the public each weekday and close the Post
Office ‘on Saturday. For your information | have enclosed a copy of our flyer to be distributed to the
residents.

As the representative of the citizens of Harrison Hot Springs we urge you and your colleagues to help us
STOP the erosion of postal service in rural Canada.

Sincerely,

4@4/1/

Carolyn Efliott

Vice President

CPAA BC & Yukon Branch
3711 Bosun Way

Pender Island BC VON 2M2
250 884 0167




Canadian Postmasters
and
Assistants Association

I’ Assoctation canadienne
des maitres
de poste et adjoints

LRk n T

British Columbia and Yukon Branch - Section de la Colombie-Britannique et Yukon

Attention Harrison Hot Springs and Area Residents

This flyer is to inform you of a proposed reduction in service at the Harrison Hot Springs Post Office. Canada Post plans to cut the
hours of service to you, the public, by eliminating the Saturday hours of service. In some communities, Saturday is only day
available for some to do their postal business. We need fo know if this is true for you. The proposed new hours of operation are Mon.,
Tues, Wed. & Fri 8:30-5:00 and Thurs. 9:30-6:00.

This change will affect members of the community who work outside of the town and use this time to get to the Post Office. If these -
reductions are implemented, there will be a negative impact on the services as well.as the earnings of the affected employee. This
service reduction will decrease your access to pick up or mail parcels, buy or cash money orders, pick up call for items, such as
registered letters, Xpresspost or purchase postal products, efc.

Canadian Postmasters and Assistants Asst;tiation (CPAA) is the union which represents Canada Post employees in rural Canada.
CPAA is not in favour of a reduction in postal service to your community, but we need your support.

Canada Post has recently announced its plan to pursue the privatization of Postal Outlets. Corporate Post Offices staffed by CPAA
members have a proven record of providing responsible, professional and consistent service. CPAA Post Offices are staffed by trained,
competent and reliable employees. CPAA members have the ability to meet the needs of the communities we serve. We know and
understand our communities and have earned the trust and respect of our neighbours,

We know that rural Canadians rely on their postal service. Should Rural Canadians be expected to folerate a reduced level of Postal
Service? We urge you to take up the cause and insist that the Federal Government halt the steady erosion of postal service in our
Rural Communities. As a Federal Crown Corporation, Canada Post takes direction from our Federal Government. Let your MP, Mark
Strahl, know that you are not in favour of a reduction in your postal service. We want to see that your community's postal service is not
reduced. Please share your opinions with your MP, CPAA and Canada Post Customer Service 1-800-267-1177.

MP Mark Strahl, Chilliwack- Fraser Canyon, 7388 Vedder Road Suite 102, Chilliwack BC V2R 4E4
mark.strahl@parl.gc.ca

CPAA: Barb Lincoln, BC & Yukon Branch, 7519 Sechelt Inlet Rd, Sechelt BC VON 3A4
cpaa.beyukon@agmail.com (please include your town name in subject line, Thank you)

We need to hear from you! Please take a moment to let your voice be heard.

Thank-you
Barb Lincoln, President CPAA BC & Yukon Branch
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Village of Harrison Hot Springs, BC

Communities in Bloom - 2014 National Edition

5 Blooms
Streetscape Program

PRESS RELEASE: FOR IMMEDIATE RELEASE

CHARLOTTETOWN, September 20, 2014 — The Village of Harrison Hot Springs received a 5
Bloom rating and a special mention for the Streetscape Program during the 2014 National
Symposium and Awards Ceremonies in Charlottetown, PEL. The Village of Harrison Hot
Springs participated in the 1,001 - 5,000 population category along with Bruderheim Ab,
Carbonear NL, Indian Head SK, Sun Rivers Resort Community BC and Windsor NS.

In July, trained volunteer judges travelled to participating communities to evaluate the
overall contributions of municipal council and departments; industry; businesses and the
private sector — including volunteer efforts ~ in regards to the following criteria: Tidiness,
Environmental Action, Heritage Conservation, Urban Forestry, Landscape and Floral
Displays.

Following their evaluation, volunteer judges Lorna Mcllroy and Ted Zarudny wrote: “The
Village of Harrison Hot Springs has recently completed several infrastructure improvements
to ensure the health and safety of residents and support the growing tourist economy. With
the revitalization of the West Esplanade, this waterfront community has created not only an
eye pleasing streetscape, but has made this section pedestrian, vehicle and business
friendly. The extra wide walkways are adorned with various planters, trees, art and eye-
pleasing signage. Hardy perennials and shrubs have automatic watering systems and are
mulched. Stage two will be starting within the next year and when completed, will make this
waterfront the envy of many communities”.

Within the actual context of climate changes and environmental concerns, communities
involved in the program can be proud of their efforts, which provide real and meaningful
environmental solutions and benefit all of society.

For a complete list of the results and the electronic copy of the Communities in Blo«
magazine, please visit
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About Communities in Bloom

Communities in Bloom is a Canadian non-profit organization committed to fostering civic
pride, environmental responsibility and beautification through community involvement and
the challenge of a national program, with focus on the enhancement of green spaces. The
pride, sense of community and feeling of accomplishment generated through participation
are visible in rommumitiee arrnee Canada. For more information about Communities in
Bloom, visit

- 30 -
THANK YOU TO OUR NATIONAL SPONSORS
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NATIONAL PARTNERS
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L] A
Village of Harrison Hot Springs, BC Communities in Bloom National Office
Allan Jackson Sonia Parrino
604-796-2171 514-694-8871
ajackson@harrisonhotsprings.ca bloom@cib-cef.com
www.harrisonhotsprings.ca www.communitiesinbloom.ca






24



Evaluation
Form

Village of
Harrison Hot Springs
British Columbia
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2014 Evaluation Form

Community: Village of Harrison Hot Springs
Province: British Columbia
Category: 1,001-5,000

The evaluation is based on 8 criteria, divided into the 6 following sections, assessing 4
sectors of the community:

Tidiness ' 127.75 / 150.00
Environmental Action 125.75 / 150.00
Heritage Conservation 126.50 / 150.00
Urban Forestry 148.00 / 175.00
Landscape 171.50 / 200.00
Floral Displays 149.75 / 175.00
Total 849.25 / 1000.00

Percentage : 84.9%

Bloom rating: 5 Blooms

Bloom rating:
Up to 55%: 1 bloom. 56% to 63%: 2 blooms. 64% to 72%: 3 blooms 73% to 81%: 4 blooms. >82%: 5 blooms.

Mention : Streetscape Program

Representative (s) of Community

Name: Allan Jackson Function : Councillor — CiB Chairman

Name: Jane Kivett Function : CiB Committee

Name: RAstirnan Wendt Function : CiB Commit+~~ . _
Judges

Name: Lorna Mcllroy Name: Ted Zarudny

Evaluation date: 16-July-2014

3|Page
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2014 Evaluation Form

Evaluation is adjusted to the climate and environmental conditions of the community.
Some aspects of the evaluation might not be applicable: scoring will be prorated.

The score will vary from the previous year based on the facts that the evaluation form is subject to modifications
each year and that the evaluation is based on the perception of the current judges.

Municipal:

- Municipal properties, parks and green spaces, streets, streetscapes
- Properties owned and run by municipality such as Museums, Historical sites

Business and Institutions:
Properties owned and managed by

- Business: commercial sector, shopping centres, commercial streets, industrial parks, manufacturing plants

- Institutions : schools, universities, churches, hospitals, service and community organization buildings ( such as YMCA,
Legion), private museums, government and crown corporations buildings (such as Canada Post)

- Tourism bureaus, Chamber of Commerce offices

- Farms : in rural communities, farms can be considered in this section

Residential:

- (itizens and Citizen groups acting within their own properties
- Residential property owners, rate payer groups

Community Involvement:

The principle of community involvement is so fundamental to the program that it is considered in each segment of the
evaluation

- Individuals & Service and citizen groups — all contributing to various aspects of community improvement

- Organized clubs such as horticultural societies, garden clubs, community associations

- Service clubs such as Rotary, Lions, Optimist

- Participation (financial and/or in-kind or employee participation) by the Municipality, Businesses and Institutions.



2014 Evaluation Form

We were afforded a very informative and pleasurable tour of Harrison Hot Springs and would like to
thank the CiB committee as well as the various town staff, volunteers and business owners who made
this possible. On behalf of the Communities in Blooms family, we would also like to thank you for your
continued involvement in the program.

Harrison Hot Springs provides its residents and visitors diverse forms of entertainment for every age
level. A Community Events Coordinator facilitates the programming. The Canada Day celebrations,
which include fireworks, are attended by an estimated 10,000 people. There are many other events
and festivals held year round. During October the CiB committee works with the school, volunteers and
businesses to celebrate Halloween and Octoberfest. The children and businesses are given pumpkins
to carve and have displayed during the Beer Festival. The elementary classes have their creations
judged at the Children’s Party. We were fortunate to attend during the Festival of the Arts and
enjoyed events and displays.

The Harrison Hot Springs CiB Committee leads by example. The partnerships that have been built with
the many organizations both locally and district wide will ensure that the village will remain a vibrant
and also environmentally friendly community for years to come.

Your Community Profile Book is a valuable resource. Therefore we recommend that you have copies
displayed at the Tourist Information Booth, Town Office and any other suitable locations.

Thank you very much for showing us your impressive water treatment plant. We enjoyed the tour.
However, with the increased emphasis on green spaces, the Evaluation Form no longer covers water
and sewage facilities so you will not need to schedule visits there on your next Evaluation Day. Instead,
your future judges might appreciate a closer look at a couple of floral or edible gardens,

We really enjoyed the heritage presentation at lunch-time. It might be helpful to have representation
from the youth and school sectors at your next evaluation. It would also be advantageous to meet
your Gardener and Parks staff to discuss planting, maintenance and [PM programs.

It could prove beneficial to create even more youth involvement in the program. This could lead to
future volunteers helping within the community. It was not mentioned in either the judging tour or in
the profile book whether or not there was a volunteer appreciation night. Recognition of the people by
the Village for all their hard work over the year could be an added
incentive for them to carry on, as well as possibly attracting new
volunteers. At an event like

this, youth could also be

recognized for outstanding

community involvement.

/4 Aa/(»élg 494
Ted and Lorna

5|Page






2014 Evaluation Form

Observations:

The cleanliness of the main core and beach area will leave a positive and lasting impression on all
visitors. Walking along the main streets or beach area is a pleasure. This is due in part to the public
works staff doing daily cleaning and summer staff assisting in this work. During the summer season,
evening staff help keep the beach areas and washrooms neat and tidy. The public works staff along
with volunteers can be found there by 6:00 am in the morning following the Canada Day fireworks
celebration, doing a clean-up. The CiB committee members can also be found working the beach walk
area, ensuring it is maintained to a very high standard.

Garbage receptacles are placed along some of the trails and attractive garbage/recycle bins have been
placed along the beach walk and the main street. Doggy bags are made available for pet owners to
help ensure the clean-up of the pets waste. A machine was purchased by the Public Works to pick up
goose poo and cigarette butts from the beach areas. This is done on a daily basis.

The By-Law for Unsightly Premises has proven to work for this community with the assistance of the
CiB committee working with the downtown businesses to ensure the downtown core is kept in
immaculate condition. The various businesses on the fringes of the community were also very neat
and tidy, giving visitors a glimpse of what is to come.

The homeowner properties that we drove by were all well cared for and very tidy looking.

The villase has an Adnnt-a-Rnad Pragram in place to help keep the community clean.

Recommendations:

If the schools and any youth organizations such as scouts,
guides are not involved in annual clean ups, you may want
to approach and include them in these activities. If this is
already being done, noting it the Community Profile Book
would be a nice touch.

It would be nice to visit a larger cross section of the
residential areas to get a more complete idea of how their
properties are maintained.

The judges visited the public school and found that this
property was kept in very good condition. The only thing
stood out there, was the need for some of the signs to be
refinished.

7|Page
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2014 Evaluation Form

Observations:

A new water plant has been operating for a month and
a half. 1t has been built with the ability to double its
capacity. Remote access will be put in place in the
near future for staff to receive warning and possibly
make adjustments as required. The Public Works has
updated much of their old equipment to match
environmental standards. Water meters are being put
in place in Commercial building and new home builds.
Plans are underway to install the meters in all homes
in the village. Water usage restrictions have been put
in place for the summer months to ensure water
supply for emergencies. Weekly curbside collection of solid waste, yard waste and recyclables has
been in place since 2011,

There is an annual shoreline cleanup performed at the lake and Miami River. The CiB committee along
with volunteers perform this activity. The village is working on obtaining their Blue Flag Beach
designation. Harrison is the first BC candidate member of the program. They hope to secure this
distinction with the next year. The boat launch has a free Sani-Dump disposal location for boaters.

The Stream Keepers group has worked at cleaning out the river and planting indigenous water plants.
They remove invasive plants and will speak to residents backing onto this river, on how to properly
help maintain this natural area. They have worked at identifying the various fish species and found that
one endangered species habitats the river. They also have a Weed the Trail program in the works.
Workshops are planned to teach the public the identification of invasive weeds so they can help
remove them when they use the trail. The group has put in around 1800 hours in the last 3 to 4 years
on this endeavour. The village has donated $2500 to this group since 2010. There is also interpretive
signage along the trail in this location. Wood Duck houses have been placed by the Miami River.

The community gardens consists of 27 plots. Composters are on site for the use by the plot owners.
Bat houses are being looked at for this location.

Harrison Elementary school has an outdoor study area in place for the students as well as a small
greenhouse to learn about plants and growing. They also partake in a worm composting program. The
students are also afforded the opportunity of walking the Miami River trail with teachers and
naturalists to learn more about the biodiversity of the area.

9|P.age—
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2014 Evaluation Form



Recommendations:

2014 Evaluation Form

The light and lamp standard replacement program should be
continued.

When all the water meters come on line, the CiB committee
along with the village may want to promote rain barrels as a way
of conserving water and reducing water bills. This could be used
as a fund raising initiative, for the committee by purchasing and
selling the barrels.

The curb side green bin ‘kitchen waste’ pick up program will
hopefully be brought into effect in the near future. Information
could be made available to all residents about composting and
its benefits. As more backyard composting occurs, less waste is
shipped out and the pick-up costs go down.

Discussions with District of Kent to upgrade transit service will hopefully continue as well as the
discussions for additional bicycle and pedestrian pathways.

35
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2014 Evaluation Form

Observations:

The first glimpse into Harrison Hot Spring’s heritage comes when you are entering the village. The new
entrance with the Sasquatch sitting on a bench gives a glimpse into a part of the fabled history of the
village. Sasquatch Days is a festival that has been revived. War canoe races attract many First Nations
bands to come and participate. The public are treated to these races as well as afforded the
opportunity to join in on the various games, craft and art activities and other
various workshops.
An official policy for heritage signs is being drafted for implementation. Several
building has had historical marker signs applied to them, giving a description of
its former owners, use and age. The village along with the Resort have entered
in to a Memorandum of Understanding that recognizes the Sts’ailes First
Nations Band as having the longest history in the region. An historic walking
tour is available to visitors. Memory benches are in place along the waterfront
with plagues to commemorate the loss of a loved one. Several of the older
buildings have received renewed life, such as the information centre and art
gallery. The Resort has even used part of the original building in its
construction.

sk TE—— A Festival of the Arts initiative was started many years ago. The torch was
passed on and they continue to ensure this event carries on. The festival brings artists of all forms from
around the world and makes this a truly international event.

A new undertaking is progressing very well. This project entitled “A Working Lake” will be an oral and
pictorial history of the Lake and its importance to the area was started in the fall of 2013 and may take
two years to finish. This is being done by 12 core volunteers as well as 20 seasonal volunteers. Sixteen
hours of interviews with people who have worked and lived in this area over the many years have been
conducted, discussing things such as the Gold Rush, Logging and Fishing activities in this area. These
interviews are being condensed to make the book and disk. The full interviews will be kept on file.
There will also be over 100 pictures that will be included. On July 26™ of this year, people who have
been interviewed are being brought back to the community for a reception.

13|Page



2014 Evaluation Form

Recommendations:

The continuation and possible expansion of the memory tree and bench program could be looked at.
Placing these benches along some of the trails may be an option. The trees could be placed in various
parks.

More signage for the various trees planted on the Resort grounds could be installed in the future.
These trees are steeped in heritage from the glory years of Harrison when the resort opened and the
years when the movie star elite made it the vacation spot to be.

When funds are available, plagues on the remaining
recognized buildings could be done.

Continue to encourage the rehabilitation of the hot
springs so that tourists can visit them. This when
completed, may draw even more people than anticipated.
Also, keep in mind that the preservation of all the natural
heritage of the area is just as important as the
preservation of the ‘built’ heritage.
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2014 Evaluation Form

Observations:

The geographical location of Harrison Hot Springs allows for a rich and
quick growing tree canopy. The Hot Springs Resort is home to many
century-old trees that were planted in the early 1900’s. Of these
planted, a considerable number were identified as coming from China.
Other trees have been identified as being planted by movie stars from
years gone by. An arborist has helped to identify the various trees.
Signage has been made for installation at base of some of these trees.

The beach walk area has a diverse selection of trees planted to provide

shade for the users of the site. The new esplanade area has been well

planted to provide a beautiful future canopy. The trees along the trail

systems were carefully manoeuvered around with a little thinning of underbrush. It was noted by the
judges, that some businesses have preserved large trees on their property by building around them.

Harrison Hot Springs has a tree by-law in place to ensure the protection of its urban forest. Six species
have been listed as Trees of Distinction. Removal of any trees require a permit and people
contravening this are required to provide up to two trees for everyone removed. These will be planted
where the village deems appropriate. A tree inventory is being undertaken by the village and is being
performed by the village gardener. The village continues to plant trees on an annual basis.

The new trees planted along the revamped section of the main road have been well chosen for the
location. The Ginkgos and Locust trees are suitable for this application. During the tour, two Monkey
Puzzle trees were seen in resident’s yards. This was a joy to see, as they are not very common and will
not grow in most of Canada.

Some of the businesses have done an exceptional job of pruning their
frees. It was noted that there were trees in the beach area that
needed some remedial pruning. Other areas such as residential and
the Resort were in need of some pruning also.

Various groups including the AESS leadership students,
Streamkeepers , CiB, and the Fraser River Watershed Coalition have
assisted in the planting of trees. Native trees are being planted along
the Miami River banks to help control erosion.

177|ﬂPage



2014 Evaluation Form

Recommendations:

A future self-guided walking tour of identified trees in the village would be enjoyable for visitors and
residents. A brief brochure could accompany the walk. This could become a precursor to a Tree
Inventory which would be an asset for maintenance.

Pruning could be carried out in the beach area and other municipal locations. As the community grows
and more trees are planted a scheduled pruning program could be put into place. Depending on how
the tree inventory is done, a pruning program would work in conjunction with it.

During Earth Week, it may be nice to include the school or youth clubs to plant a tree per group along
the beach walk and any other good location. These could be signed with the group’s name and year
planted. This will allow them and family members the opportunity to personally identify with it and
watch as it grows. This may be a good project for the CiB committee.
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Observations:

Driving into Harrison Hot Springs, you are greeted by an
extraordinary sight. Along with a beautiful wooden entrance
sign and structure, is a carving of a huge Sasquatch sitting on a
bench. This entrance feature has in itself become a tourist
attraction and photo opportunity.

The businesses along the road coming into Harrison have well
designed and maintained landscapes. These just set the stage for what the visitors are in store for
when they arrive downtown. The downtown businesses and condo owners keep their buildings and
grounds in immaculate condition.

The newly finished first phase of the downtown revitalization project ensures that pedestrians and
vehicles can easily navigate the area with no problem. The landscape design has afforded the walkway
enough space for large raised planters, well placed sitting areas with new furniture, and its wide
sidewalks are very business friendly. The roadway is designed with traffic calming in mind and allows
residents and visitors easy access to the beach area. There is nice clean and informative signage in
place making it easy for visitors to finds locations they want to get to. The new decorative street lights
fit well into the design. Banners grace some of the poles the year long, changing with the seasons.
There are a few pieces of wooden and concrete sculptures in the downtown area, with plans for more
to be put in place. One piece mentioned, for display downtown, is a totem pole.

The beach front was redesigned with a break wall to reduce the amount of sand that would by blown
from the beach onto the road and onto business properties. This design along with the new
streetscape also provides a large defined area for entertainment year round. New upgraded
washrooms are being worked on with a 2015 completion date. There is a possibility of exercise bikes
being placed on the roof of this building. A new playground, two beach volleyball courts and a large
chess board/set has been built at this location also. A second chess board/set is planned for this site in
the near future.

The elen itary school is well landscaped including an outdoor classroom and very neat ai  durable
metal furniture. The front entrance is adorned with a wall mural

depicting children playing. Some of the signage is worn and

hidden by plant material.

There are many trails for the residents and visitors to enjoy. They
are well maintained and easy to navigate. The Spirit Trail had
many trees adorned with masks made out of local wood by one
of the village residents.

The village union staffs attend training sessions each winter to
upgrade their knowledge and skills.
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The community garden plots sit on an old well site. The area has been well developed. There are 27
raised garden plots that were built by one of the seniors in the community. A small hoop house has
been put in place also. These plots are all well used and maintained.

Recommendations:

The judges could be helped in their assessment of the community if a little time was set aside to visit
more of the residential areas, school and church sites.

An interest was expressed in possibly having a beach volley ball competition in Harrison Hot Springs. If
this is to come about, additional courts would need to be developed. This could be an opportunity to
increase the tourism trade and give the residents another event for their viewing pleasure.

Meeting with some village staff to discuss their turf maintenance practices and procedures could be
advantageous. If this is not feasible during the tour, having these practices and procedures listed in the
profile book would be good.
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Observations:

It is a vast community effort to ensure that the village has such beautiful and well cared for floral
displays. Harrison Hot Springs has a dedicated gardener employed. This gardener is assisted by CiB
members in planting and maintaining various sites. Many of the businesses throughout Harrison Hot
Springs have successfully complemented the floral displays provided by the village and the CiB
committee. Their hanging baskets, planters and beds are well designed, maintained and colourful.

The resort has added greatly to this floral experience by planting hundreds of annuals and many in
them in unique patterns as well as spring bulbs.

The raised planters and beds in the downtown and beach area are well planted with various types of
plant material, including annuals, succulents, shrubs, perennials, vegetables and herbs. Spring bulbs
are well utilized. These creations are complimented by the various hanging baskets that are
strategically placed.

The CiB committee holds an annual Know Your Garden Event to help residents with their gardening
concerns and questions. Money raised from this event was donated to
the Frasier Cascade School District to help at risk youth.

A Garden of The Week initiative was started by the CiB program to
involve homeowners and businesses. The winners have a sign put in
place on their property, as well as having pictures put into the local
newspaper. The CiB committee last year, put together guide lines to
ensure a fair and uniform system is used in picking the winners.

The resident yards that were seen had extensive flower displays using
perennial and annuals.

Recommendations:

The hot colour theme was a good idea and could be carried forward, with
variations, for' irs to con

Raised planters that are being used for edible gardens could contain various

herbs but caution should be used in species that are planted, as they will

take over the space. Along the lines of edible garden planters, there are the
possibilities of putting together gardens for scent, healing etc. Ever-bearing strawberries and possibly
some small fruit bushes could be used.

Planting of both spring and fall bulbs is encouraged to be continued. There are various types of bulbs
besides tulips that can be used. These other bulbs can provide different bloom times and a variety of
shapes and colours.

25|Page



2014 Evaluation Form

mania..

51



52






, oS
ﬂ\n‘} T

54



